AGREEMENT

This Agreemnent i thade on this day of .....ccmme i at Ujjain, (M.P.),
between the Maharshi Sandipani Rashtriya Veda Vidya Pratishthan (MSRVVP), hereinafter
referred to as “The Pratishthan”, through Secretary, MSRVVP, under the Ministry
of Human Resource Development, Govt. of India, which expression shall include all its
officers, successors and assigns on the FIRST PARTY.

AND

..................................................................................................................... hereinafter
referred to as “Service Provider” which expression shall mean and include its representatives,
legal heirs and assigns on the SECOND PARTY.

WHEREAS, the First Party is an autonomous organisation under the Ministry of
HRD, Government of India, and the First Party proposes to engage an experienced and
professionally qualified agency to provide services for repair & maintenance of electrical
fittings & Installation at the campus of “The Pratishthan™ at Veda Vidya Marg, Chintaman
Ganesh Jawasia, Ujjain, M.P.

WHEREAS the Second Party has expressed their desire to deploy well-trained
hlayEieally and medically [t personnel for PrOvVIIING ormammmamiin s issmissiioe services
to the First Party under this agreement and whereas the Second Party has also represented
that they possess professionally qualified skilled manpower and financial capabilities to
perform the above functions and such other functions as may be assigned to them under this
agreement by the First Party from time to time.

WHEREAS on the aforesaid representation made by the Second Party to the First

Party, the parties hereby enter into the Agreement to provide the agreed services on the terms
and conditions appearing hereinafter.

NOW, THEREFORE THIS AGREEMENT WITNESSETH AND IT IS AGREED BY AND
BETWEEN THE PARTIES AS UNDER

1.  OBLIGATIONS OF THE SECOND PARTY

(@) The Second Party shall provide servites...ocssnmmnnnismimmsseonsmn at the
premises of the First Party at the Pratishthan’s Campus at Veda Vidya Marg,
Chintaman Ganesh, Jawasia, Ujjain, M. P. and will be responsible for repair &
maintenance of electrical fittings & Installation of the entire campus. Further,

during change of shift, the personnel on duty shall leave the Campus only after
the relievers report for duty.

(b) The Second Party shall maintain shifts, each of nine hours duration and deploy
well-trained and physically and medically fit male personnel per shift.
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(¢) The antecedents of the personnel deployed would have to be veritied by the
agency from the concerned police authorities before deployment.

(d) If the First Party notices that any of the deployed personnel of the Second Party
has been negligent, careless in rendering satisfactory services, the same shall be
communicated immediately to the Second Party for corrective action and to
avoid recurrence of such incidents and the Second Party shall report to the First
Party its action taken on such reporting.

(e) If any of the personnel deployed by the Second Party indulges in misconduct,
theft, or any illegal/irregular activities, the Second Party will initiate appropriate
action against erring personnel and intimate accordingly to the First Party.

(f) In the event of the First Party not being satisfied with the action taken by the
Second Party on such reporting as at (d) and (e) above on three occasions, the
First Party shall have the liberty to cancel the Agreement with the Second Party
after due notice to the Second Party and the decision of the First Party shall be
final and binding on the Second Party.

(g) The First Party shall not be responsible for any dispute or difference that may
arise between the Second Party and Personnel engaged by it for providing the
services to the First Party.

(h) The assessment made by the First Party regarding the quality and efficiency of
the services shall be final.

TERMS OF PAYMENT

The First Party shall pay to the Second Party, being the approved bidder, wages as
quoted by him which is not lower than the rates as notified by the Govt. of India,
under the Minimum Wages Act, as amended from time to time. In addition the First
Party shall also make payment towards other statutory obligations like contributions
towards EPF, ESI, Service Tax (if applicable) etc. and service charges.

The second party will maintain proper attendance register of the staff, which
will be submitted to the nominated officer of the first party. The second Party shall be
solely responsible for payment of wages as per rates prescribed under the Minimum
Wages Act, as amended from time to time, bonus and all other legal obligation as an
employer to the employees and other statutory authorities only through digital mode
of payment (RTGS/NEFT) and submit evidence of the same to the First Party.

All payments made by the First Party shall be after deductions of tax at source
wherever applicable as per the provisions of the Income Tax Act, 1961 and other
Taxes, Duties, if any, as applicable by law, shall be borne by the respective parties.

The Second Party, being the employer in relation to the personnel deployed/employed
by it to provide the services under this agreement shall alone be responsible and liable
to pay wages/salaries to personnel deployed, which in any case will not be less than in
accordance with the minimum wages as fixed or prescribed by the appropriate
government for the category of workers employed /deployed by it from time to time.
It shall also be obligatory on the part of the Second Party to make payments of wages

to the employees deployed in the premises of the First Party directly into the bank
accounts of the said employees.

(d) The Second Party shall maintain a muster role at the site and the same shall be
subject to verification by the First Party from time to time.
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3 SUBMISSION AND VERIFICATION OF BILLS

The Second Party shall submit on a monthly basis the bills for the services rendered to
enable the First Party to verify and process the same. As far as the payments to the employees
and to various govt. authorities are concerned, the Second Party shall submit the proofs of
such digital payments rela'ting to the previous month along with the wage bills.

4. SECURITY DEPOSIT

The Second Party shall deposit with the First Party, on or before the date of signing of

Agreement, a bank guarantee / fixed deposit receipt fOr RSueeeecsccuscmsensssssmseascnsssnssanssnace
valid for the period of contract, as a Security Deposit for the due performance of the terms
and conditions of this agreement SEIVICES fOT w.o.iuiirniiiiimmmiimtnssmmsmmim e and

the First Party will be entitled to appropriate the same or any part thereof towards any money
payable by the Second Party to the First Party for loss, damage or otherwise. However,
subject to such adjustments, the Security Deposit will be returned to the Second Party after 30
days of completion or termination, as the case may be, of this agreement.

3. REPORTING TIME AND PLACE

(a) The services rendered by the Second Party under this Agreement shall be under close
co-ordination and guidance/instruction of the First Party. Second Party shall frame
appropriate procedure for taking immediate action as may be advised by the First
Party from time to time. i

(c) The Second party shall be responsible for the proper behaviour of the personnel
deployed and shall exercise proper control over them so that their activities shall not
in any way be detrimental of the First Party. The Second Party shall have to replace
any of the personnel within 24 hours if desired so by the First Party or his authorized
representatives.

(d) The First Party reserves the right to remove any personnel on deployment of the
Second Party to leave its premises if his presence at any time is felt undesirable.

6. DISCIPLINE

The Second Party shall issue identity cards on its own name and trading style, to its
personnel deputed for rendering the said services, which at First Party’s option, would be
subject to verification at any time .The First Party may refuse the entry into premises to any
personnel of the Second Party not bearing such identity card. The Second Party shall also
furnish full body photographs in uniform of the personnel deployed in the site of the First
Party.

T NATURE OF AGREEMENT

The Parties hereto have considered agreed to and have clear understanding on the
following aspects:

(a) This agreement is for providing the aforementioned SEIVICES ......ccoevereesersurennnns at the
site of the First Party. It is clearly understood by the Second Party that the persons
employed by the Second Party for providing the services as mentioned herein shall at
no point of time be said or deemed to be in the employment of the First Party and
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shall be the employees -of the Second Party only. The personnel engaged by the
Second Party shall have accordingly no claim or right of employment, right of
absorption/regularization or any concession or relaxations for the same etc. with the
First Party. The Second Party shall be liable to make timely payment to its said
employees towards their monthly wages/salaries and other dues which shall be paid
only through digital payment system like RTGS/NEFT etc. and submit digital
transaction evidence of the same to the First Party.

First Party shall not be liable for any obligation and/ or responsibilities contractual,
legal or otherwise, towards the Second Party’s employees/agents or t0 the said
employees/ agents directly and / or indirectly, in manner whatsoever.

The Second Party shall furnish to the First Party copies of its agreement/service
contract with each of the personnel engaged by it for the First Party, specifying
monthly remuneration to be paid/fees charged/any other deduction proposed etc.
Unless this is supplied, the agreement shall not be operative and in violation of this
the agreement shall stand terminated without any notice.

STATUTORY COMPLIANCES

Second Party shall obtain all registration(s)/permissions (s)/license(s) etc. which are
/may be required under any Labour or other legislations for providing the services
under this Agreement,

Tt shall be the Second Party’s responsibility to ensure compliance of all the Central
and State Government Rules and Regulations with regard to the provisions of the
service under the Agreement. The Second Party indemmnifies and shall always keep
First Part indemnified against all losses, damages. and claims / actions taken against
First Party by any Authority /Office in this regard.

The Second Party undertakes to always comply with the applicable provisions of all
welfare legislations and more particularly with the Contract Labour (Regulation and
Abolishment) Act, 1970 if applicable, for carrying out the purpose of this Agreement.
The Second Party shall further observe and comply with all Govt. Laws concerning
employment of staff employed by the Second party and shall duly pay all sums of
money to such staff as may be required to be paid under such laws.

Nothing contained in this Agreement shall be construed as establishing, creating Ot
implied between the Parties (including the personnel engaged by the Second Party), a
relationship of master and servant or principal and agent.

The Second party shall notify the First party of any material change in their status,
shareholding or that of any Guarantor of the Second party in particular, where such
change would impact on performance of obligations under this Agreement.

INDEMNIFICATION

The Second Party shall always, at its own expenses, make good any loss or darnages
suffered by the First Party as result of the acts of commission or omission of its
personnel while providing the said services to the First party.
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(b) The second party shall at all times indemnify and keep indemnified the First Party
against any claim on account of disability /death of any of its personnel caused while
providing the services within/outside the premises of the First party which may be
under Workmen’s Compensation Act, 1923 or any other Act or any other statuary
modifications thereof or otherwise for or in respect of any claim for damage or
compensation payable in consequence of any accident or injury sustained by any
personnel of the Second Party or in respect of any claim, damage, or compensation

under Labour laws or rules made thereunder.

(©) The Second party shall at all times indemnify and keep indemnified the First Party
against any claim by any third party for any injury, damage to the property or person
of the third party or for any other claims whatsoever for any acts of commission or
omission of its employees or personnel during the hours providing the services at the
First party’s premises or before and after that.

10. LOSSES SUFFERED/CAUSED BY SECOND PARTY

(a) The Second Party shall not claim any losses, damages, costs, charges, expenses
liabilities arising out of performance/ non-performance of services, which it may
suffer or otherwise incur by reason of any act of omission, negligence, defaults or
error in judgment on part of itself and/ or its personnel in rendering or non- rendering
the services under this Agreement.

(b) Any loss /damage to the property of the First Party due to negligence of the personnel
shall have to be borne by the Second Party.

11. TERM

This Agreement shall be effective from and no employee
presently deployed in the premises of the First Party shall be withdrawn/changed without the
approval of the First Party during the period of this Agreement. However, under exceptional
circumstances the agreement may be considered for further extension for such period and on
such terms and conditions as may be deemed fit and proper by the First Party.

12. Notice

The note on Digital Payment Measures annexed to this agreement shall form part of
this Agreement and in token of acceptance of all the conditions therein, the Second Party
shall put this signature on each page of the said notice.

13. TERMINATION

(a) Either party can terminate this Agreement by giving three months’ written notice to
the other without assigning any reason and without payment of any compensation
thereof. However, the First Party shall give only one month’s notice for the
termination of this agreement to the Second Party when there is a major default in the
compliance of the terms and conditions of this Agreement or the Second Party has
failed with its statutory obligations. Decision of the First Party in this regard shall be
final.

(b) If Second Party commits breach of any clause of this Agreement, First Party may send
a written notice to the Second Party to rectify the breach within the time limit
specified in the notice. In the event Second Party fails to rectify the breach within the
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stipulated time, the Agreement shall forthwith stand terminated and Second Party
shall be liable to the First Party for losses or damages on account of such breach.

14.  ASSIGNMENT OF AGREEMENTS

This Agreement is executed on the basis of the current management structure of the
Second Party. Henceforth, any assignment of this agreement, in part of or in whole, to any
third party without the prior written consent of the First Party shall be a ground for
termination of this Agreement forthwith.

15. COMPOSITION AND ADDRESS OF SECOND PARTY

(a) The Second Party shall furnish to the first party all relevant papers regarding its
constitution, names and addresses of the management and other key personnel of the
Second Party and proof of its registration with the concerned Govt. Authorities
required for running such business by the Second Party.

(b) That the Second Party shall always inform the First Party forthwith in writing, about
any change in its address or the names and addresses of its key personnel. Further the
Second Party shall not change its ownership without the prior approval of the First
Party. :

16. FORCE MAJEURE

Neither party shall be in default if a failure to perform any obligation hereunder is
caused solely by supervening conditions beyond that party’s reasonable control, including
acts of God, Civil commotion, strike, acts or terrorism, labour disputes and government or
public authorities” demands or requirements.

17. DISPUTE RESOLUTION

This Agreement shall be deemed to have been made / executed at Ujjain for all
purposes. In the event of any dispute related to the interpretation or rights or liabilities arising
out of this Agreement, the same shall, at first instance, be amicably settled between the
parties. If any dispute is not settled amicably, the same shall be referred to the sole Arbitrator
to be appointed by the Secretary, department of Legal Affairs, Govt. of India. The award
given by the Arbitrator shall be final and binding on the parties. The venue for Arbitrations
shall be Ujjain.

18. GOVERNING LAW/JURISDICTION

The applicable law governing this Agreement shall be the laws of India and subject to
the provisions of clause 17 above and the Courts of State of Madhya Pradesh shall have the
exclusive jurisdiction to try and settle dispute with this Agreement.

19. TWO COUNTERPARTS

This Agreement is made in Duplicate. The Second Party shall return a copy of this
Agreement duly signed and stamped as a token of acceptance of all Terms and conditions
mentioned above. In the event of commencement of Work order against this Agreement
without prior submission or order acceptance, it will be taken that all terms are acceptable.
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IN WITNESS WHEREOF THE FIRST PARTY AND SECOND PARTY ABOVE
SAID HAVE HEREUNTO SUBSCRIBED THEIR HANDS ON THE DAY MONTH AND
YEAR MENTIONED ABOVE IN THE PRESENCE OF THE FOLLOWING WITNESSES.

Signature of First Party Signature of Second Party

Secretary

Maharshi Sandipani Rashtriya
Veda Vidya Pratishthan
Ujjain (M.P.)

Date:-
Palce:- Ujjain (M.P.)

1) Signature of Witness 2) Signature of Witness
INBIIIE 15 ovssormmmsere & o 2omensmissis 5.3 mavmssoissiiss i £ 453 8 85483 Name:-
AATESS = oo s o' s £ 5 5 v smssdiars s 5 5 4 55 sn ¥3 4 Address:-

Mobile No.:= vvvevnnnnnn s T Mobile NOLI= o0 v eneie it cimmnnasnsiss - —
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ANNEXURE

Sub: Digital Payment measures-Instructions received from Ministry of Human Resource
Development, Govt of India and Protection of Workers from Victimization-
Implementation and mandatory compliance by all Outsourcing Agencies-Regarding

The Ministry of Human Resource Development, under which Maharshi Sandipani Rashtriya
Vedavidya Pratishthan functions, have instructed that digital payment measures through BHIM,
RTGS,NEFT etc. are to be adhered to by various organizations under its administrative control. The
Govt of India, through Ministry of Finance and Ministry of Electronics and Communications, have
issued various office Memoranda. It is also in tune with the spirit of Digital India campaign initiated
by the Govt of India. Now, it has come to the notice of the undersigned that various outsourcing
agencies receiving wage-payment from MSRVVP through RTGS/NEFT are still distributing the
wages either through Cash or Negotiable Instruments, in which there is a possibility of victimization
of outsourced workers. Protection of the workers from victimization is also within the welfare
measures of the Govt. of India and is under the administrative purview of the Head of the
Organisation.

In compliance of the instructions and other required measures as above, the Administration of
MSRVVP has already implemented the Digital Payment measures for all payments through
RTGS/NEFT.

In view of the above, the following steps are adopted with immediate effect for compliance by
outsourcing agencies. The steps are as under-

1. All agencies who engage their workers in MSRVVP should instruct their workers to open
their SB Accounts PNB- Jawasia Branch only and get Bank Pass Books with latest
photograph.

2. The Agency has to first pay wages to its workers before 5™ day of every succeeding month
through RTGS only in Nationalized Banks only;

3. The Agency has also to pay other statutory organizations like ESI and EPF etc. before 15 days
of every succeeding month and get updated ESI and EPF payment details in respect of every
worker engaged.

4. Every deployed / employed should have UAN (Universal Account Number) of EPFO.

5. All workers engaged by the agencies to work for MSRVVP should have valid insurance
policy such as LIC Policy or SBI Life Policy. The Agency must see that that all workers
should have Pradhana Mantri Suraksha Bima Yojana (premium of Rs.12 per year) for
accident insurance and Pradhan Mantri Jeevan Jyoti Bima Yojana ( Premium of Rs.330/- per
year) both the policies operated by Nationalised Banks.

6. The statement of Nationalized Bank on its letter head, in respect of the RTGS transfer of
amount to each Worker’s account, contribution to ESI and EPF Portal update UAN printed
from their official site have to be submitted to MSRVVP Administration along with monthly
wage bills for processing the payment for month.

Continue...
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. If all the above documents are in order, after verifying (1) the statement of Nationalised Bank

on Bank’s letter head, in respect of the RTGS transfer of amount to each Worker’s account,
(2) contribution to ESI and EPF - updated print-copy from their official site (3) name of each
of the outsourcing workers engaged as per the attendance submitted to office- the MSRVVP
Administration will take steps to make payment at the earliest through RTGS.

Within seven days, the outsourcing agency has to submit, its police verification record, list of
workers engaged for MSRVVP, their residence address, police verification record and UAN
of EPFO, Bank A/C no, with IFSC code and Bank Address for office record.

The outsourced worker, once engaged by the outsourced agency for MSRVVP office, cannot

be withdrawn / disengaged without written permission of the Secretary, MSRVVP for at least

twelve months, as such withdrawal affects the continuity of the work in the MSRVVP
and negatively reflects upon the monthly progress of the office for which MSRVVP is
answerable to M/o HRD, Govt of India.

If it comes to the notice of Secretary, MSRVVP, that any agency engaged by the Pratishthan

Is victimizing the workers (1) by taking away their ATM Card with PIN (2) by taking away
Cash after handing over a cheque for the wage amount, (3) Worker is not provided with the

printed receipts on ESI and EPF contributions made,/not has UAN of EPFO (4) Worker is
not paid wages in time through RTGS transfer, (5) The outsourcing agency fails to submit the
statement of Nationalised Bank on Bank’s letter head, in respect of the RTGS transfer of
amount in each worker’s account, and (6) Any other action which is not permissible under

the rules/law, it shall be lawful action by the Secretary to disengage the outsourcing
agency immediately without any notice. Such practice will be reported to Commissioner
of Labour/Ministry of Labour.

Name(s) of such agency, noted for illegal/corrupt practices, will be sent to Labor
Commissioner for deregistration and immediately such agency will be black-listed from
MSRVYVP for any future assignment.

The above contents are integral part of all Agreement/contract and engagement in Pratishthan
and stand clearly explained to Outsourcing Agencies/ representative for compliance and to be
read as part of the agreement/contract.
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