Appeal for MSRVVP-CSR Fund under Corporate Social Responsibility
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Corporate Social Responsibility

e Eradicating hunger, poverty and malnutrition, promoting health care
including preventive health care sanitation, promotion of sanitation and
making available safe drinking water.

e Promoting education, including special education and employment
enhancing vocation skills especially among children, women, elderly and the
differently-abled and livelihood enhancement projects.

e Promoting gender equality, empowering women, setting up homes and
hostels for women and orphans; setting up old age homes, and such other
facilities for senior citizens

e Ensuring environmental sustainability, ecological balance, protection of
flora and fauna, animal welfare, agro-forestry, conservation of natural
resources and maintaining the quality of soil, air and water

e Protection of national heritage, art and culture, works of art; setting up
public libraries; promotion and development of traditional arts and
handicrafts;

e Training to promote rural sports nationally recognized sports and Olympic
sports;

¢ Rural development projects.

e Disaster management, including relief, rehabilitation and reconstruction
activities
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Name of the Company/Person

Aadhaar No (If person)

Citizenship (Indian only)

Registration No (If Company)

Address

Mobile

Email

Amount in rupees
you desire to donate for MSRVVP-CSR Fund) :

Purpose for which the CSR Donation is made: -
(Veda Education/promoting health care of Veda Gurus etc including preventive health care etc.)
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Item No.5: Approval of Corporate Social Responsibility (CSR) Funding
Rules framed by MSRVVP for promotion of Veda related
activities

Governing Council approved the Corporate Social Responsibility (CSR)
Funding Rules of MSRVVP for promotion of Veda related activities.

The S_ecretary,'.MSRV-VP has been authorized to take further action in this
regard. MSRVVP CSR RULES Page 1 of 13



D)

Item No.5: Approval of Corporate Social Responsibility (CSR) Funding
Rules framed by MSRVYVP for promotion of Veda related
activities

As per existing Provision 4(i-a) of the Memorandum of Association (MoA)
of the Pratishthan, MSRVVP is competent “to receive grant-in-aid from the
Central Government, State Government and other sources, for all or any of
the activities, programmes, schemes, purposes etc. of the Pratishthan”, A
copy of the MoA is placed as Annexure —

The draft rules are placed before the Governing Council for approval.
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(Rules prepared as per the directions of, Sceretary, Dept of Higher Education, M/o HRD, Govt.
of India, in pursuance to the action Point no.8 emerged in the meeting held on 4.5.2018 and the
minutes communicated thereon.,)

FREXK

MAHARSHI SANDIPANI RASHTRIYA VEDAVIDYA PRATISHTHAN

Rules for acceptance, management and utilization of CSR Funds for Promotion of Vedas

%ﬁmﬁqﬁﬂ@ﬂﬁﬁmqﬁmaﬁaﬁmqﬂw%ﬁ
mﬁﬁ%w&amﬁaﬁﬂ:ﬁwn&r%m%ﬁm

(Placed for approval of Governing Council in its meeting
held on 11.01.2019)

1. SHORT TITLE

1.1 These rules may be called Maharshi Sandipani Rashtriya Vedavidya Pratishthan’s
CSR Funds (Acceptance, Management and Utilization) Rules for Promotion of
Vedas.(In short — MSRVVP, CSR Rules)

1.2 These Rules shall extend to the whole of India.

1.3 These Rules shall be operated by the Governing Council of the MSRVVP through the
Management Committee constituted under these rules and the Secretary of the MSRV VP,
Ujjain.

2. DEFINITIONS

2. In these Rules unless the context otherwise requires:-

2.1 “CSR Funds (Acceptance, Management and Utilization) Rules for Promotion of
Vedas” means the Rules approved by the Governing Council applicable to the Fund
created by MSRVVP out of contributions received from Corporate Social
Responsibility Budget of various companies as per Company Act or any other act as
applicable for the purpose of Promotion of Vedas.

2.2 “CSR Fund Management Committee” means the CSR Fund Management Committee
constituted by the Governing Council of the MSRVVP for management of Maharshi
Sandipani Rashtriya Vedavidya Pratishthan’s CSR Fund.

2.3 “Fund” means the corpus of CSR Fund created with the contribution from CSR Funding
received from various Companies as well as voluntary donations and endowments from
any other non-govi. sources for the purpose of this fund. This fund shall NOT have any
Grant-in-aid received from Govt. sources/Consolidated Fund of India.

A separate Bank account shall be opened in the name of “MSRVVP-CSR Fund” n a
nationalized bank.The Governing Council of MSRVVP shall be the custodian of the
corpus of the CSR Fund with its power delegated to CSR-Fund Management Committee
for its day to day management.

Page 1 of 11

MSRVVP CSR RULES Page 3 of 13



2.4 “Veda Pathee” means any Veda Pathee who can recite any of the Veda Samhita-s by
heart or Vikriti Patha of any of the Vedas or who has contributed significantly for the
promotion and propagation of oral tradition of Vedas.

2.5 For the purpose of giving financial assistance, the word “Veda Pathee™ will also include any
Junior and sub-junior Veda pathees undergoing study for the preservation of oral tradition of
Vcdasf\icdax-'idya.

2.6 “Secretary” means the Secretary of the Pratishthan

2.7 “Ministry” means Ministry of Human Resource Development, Govt of India or the
Ministry under which MSRVVP works.

2.8 “Accountant” means the Accountant so designated in MSRVVP responsible for the proper
maintenance of its accounts

2.9 “DDO” means the Drawing & Disbursing Officer of the MSRVVP designated as such by
order.

2.10 “Event or Competition on Vedas” means Veda Mahotsava, Veda Sammelans,
Shrauta-Yajna, Vedic Waorkshops, Veda Antyakshari, Veda Parayana, and other such
Vedic events promoting the objectives of the Pratishthan like promotion of meaningful

activities on Veda. It does not, however, include any Smarta Karma-kanda, Puja and
Vrata,

2.11 “Central Vigilance Commission” means Central Vigilance Commission as
established by Parliament of India.
2.12 “Promotion of Vedas” refers to, the entire set of activities not limited to these but
includes activities like -
(a) Preservation of oral tradition of Vedas by affiliating more number of Veda
Teachers (In Pathashalas & Guru-Shishya Parampara Units) by CSR support
(b) Organising the Veda Swadhyaya and Veda Parayana including Ghana Parayana (c)
Spreading awareness about Vedic knowledge, Vedic tradition and parampara amongst
the general public,
(d) Making Vedas and Vedic knowledge widely accessible to the general public
through various activities in every state preferably in tribal belts, border areas and
NER etc.

(f) Establishing the utility and wisdom of the Vedas in the modern world through the
test of acceptable standards and

(8) Any other activity which promotes any or all of the above activities on Vedas and
Vedic knowledge

3. OBJECTIVES OF THE CSR-FUND

The Fund shall be utilised for fulfilling the following objectives:

3.1 To provide suitable assistance to outstanding Tmst,’Vquntary Organisations on
priority basis to open a Veda Pathashala as per the approved parameters of Pathashala
Scheme of MSRVVP and to approved number of students maintained by such Veda
Pathshala.

3.2 To provide suitable assistance lo outstanding Veda Pathee on priority basis to open a
Veda Guru Shishya Parampara (GSP) Unit as per the approved parameters of GSp
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Scheme of MSRVVP and to approved number of students maintained by such Veda
Guru.

3.3 To open part-time Veda Vidyalaya for Morning or Evening clases for the benefit of
common man to learn Vedic recitation.

3.4 To provide infrastructural support to GSP Units/ Veda Pathashalas for Library,
Computer/Books/CDs/DV Ds/Modernisation etc

3.5 To provide support to the Veda Swadhyaya, Veda Sabha and Veda Parayana including
Ghana Parayana as per the approved scheme for the preservation of oral tradition of
Vedas/Vedavidya.

3.6 To conduct Veda Olympiads for school students from 6™ to 9% or up to 12" Standard of
State Boards and CBSE to make the students aware of the Vedic knowledge and its utility.

3.7 To organize large public gatherings for discourses on Veda for common man to make
Vedas popular and Vedic knowledge more accessible to the general public through
various activities.

3.8 To reach the maximum number of people for true and higher potential, or a deeper level of spirituality
and understanding about life by short term Veda learning courses

3.9 Any other good and bona fide purpose to be decided and recorded under resolution by
the CSR Fund Management Committee.

4. ELIGIBILITY TO RECEIVE FINANCIAL ASSISTANCE OUT OF FUND

Following categories of persons/entities are eligible to receive Financial Assistance
out of CSR fund

4.1 Any citizen of India who is a Samhita Pathee/Kramapathee/Ghanapathee.
4.2 Any citizen of India who is a Veda Pathee of extraordinary standing.
4.3 Any citizen of India who is engaged in activities for promotion of Vedas

4.4 Any Trust/ Society promoting Veda learning activities, having registration with Govt of
India stipulated agencies like Darpan Portal and has ID. PAN, TAN etc as applicable

5. Composition of the CSR Fund Management Committee
The Fund shall be managed by a CSR Fund Management Committee consisting of the
following members; namely

1. Secretary, MSRVVP Chairperson
T 2 Nominee of Governing Council Member
3 Nominee of the Finance Committee Member
4. Two nominees of CSR Funding Companies Members
(On two-yearly rotation basis in Alphabetical order of
the company name)
5. DDO or Officer-in-charge of Finance-MSRVVP Member-Secretaryé
_|_Co-ordinator
Page 3 of 11
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6.1 Not less than three members of the CSR Fund Management Committee shall form quorum
for any meeting.

6. Quorum for meetings of CSR Fund Management Committee

6.2 Every grant of financial assistance shall be determined by consensus. However, in case
of difference, majority votes of the members present and voting on a matter shall
prevail. In the event of a tie, the chairperson shall have an additional casting
vote.

7. Conduct of business for meetings of CSR Fund Management Committee

7.1 The CSR Fund Management Committee may function notwithstanding any vacancy in its
membership but the quorum shall have to be adhered to.

7.2 The unspent balance of the Fund will be invested in FDRs in nationalised banks or in
any other govt. instruments in accordance with the guidelines of the Govi. of India on
investment of fund by the autonomous bodies.

7.3. The CSR Fund Management Committee must exercise due diligence and verification
process while deciding each case for grant of CSR fund.

7.4 The CSR Fund Management Committee shall adhere to the rules, regulations,
resolutions and any other instructions of financial propricty applicable to autonomous
bodies keeping in view the sanctity of the CSR fund created for promotion of the Vedas.

7.5 The Governing Council of MSRVVP may make new rules, add new provisions in the
rules or repeal any of the existing rules for effective regulation, management or for any
other purpose connected with execution of the CSR Fund.

8. Duration of Membership of CSR Fund Management Committee

8.1 A nominated member of the CSR Fund Management Committee shall be a member for
a period of 3 years from the date of his/her nomination unless re-nominated on expiry of
that period.

8.2 A member of the CSR Fund Management Committee shall cease to be a member on
his/her death, resignation or on becoming insolvent or of unsound mind or conviction or
criminal offence involving moral turpitude or proven conflict of interest in the sanction or
management of the fund.

8.3 The resignation of membership shall be tendered to the Chairperson of the CSR Fund
Management Committee and shall become effective from the date of its acceptance or on
expiry of 30 days after the date of resignation whichever is earlier.

9, Vacancies in the CSR Fund Management Committee

Vacancies in the CSR Fund Management Committees shall be filled in by the Governing
Council as and when they arise.

10. Meetings of the CSR Fund Management Committee
10.1 The CSR Fund Management Committee shall meet as often as it is necessary to do so for

transaction of business of the CSR Fund but it shall meet at least twice a year,
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10.2 Any letter received from funding Company/Companies with regard to the CSR Fund shall be |
brought to the notice of the Members of the CSR Fund Management Committee in its next meeting.

10.3 In the normal circumstances, all members of the CSR Fund Management Committee shall
be given at least seven days notice for a meeting specifying the date, time and place of the
meeting and the Agenda of business to be transacted therein.

10.4 No such notice shall be necessary when in the opinion of the Chairman, business of
emergent nature has to be transacted by the Committee. [n such cases, the Chairman of the CSR
Fund Management Committee may consult the members over telephone and record their
opinion /get approval on the agenda through e-mail and record the discussion in the minutes.

11. Quantum of Financial Assistance

Following shall be the quantum of assistance proposed as on date of commencement of
the Fund.

[SINo Activity Financial Assistance
1. | For GSP Unit with 10 students

Total annual allocation - Rs.]
crore, subject to availability of
fund.

@ Rs.20,000/- per Veda teacher
per month

@3000/-per month for students’
maintenance  and  Rs.]000/-
directly to students’ joint A/C
with parents

2. | For Veda Pathashala :
(Two Veda teachers and two modern subject | Total annual allocation - Rs.1
teachers and 10% over head for the maintenance | Crore, subject to availability of
of Veda Pathashala) fund.

@ Rs.22,000/- for Veda teachers
& Rs 16,000/~ for modern subject
teachers per head per month.

@3000/- for students’
maintenance  and  Rs.1000/-
directly to students’ joint A/C
with parents

3. | Morning/Evening Veda Vidyalaya
Total annual allocation - Rs.1
crore, subject to availability of
fund.

Duration of class: Monthly 40
hours

Honorarium of @ Rs.10,000/- per
Veda teacher per month

Rs.12000/-annual contingency.

Page 5 of 11

MSRVVP CSR RULES Page 7 of 13



&,

4. | National Veda Sabha/ National Veda ’

R - Total annual allocation - Rs.30
lakhs, subject to availability of
fund.

Maximum of Rs. 10 lakhs per
programme. Expenditure heads as
_ per MSRV VP Scheme
5. |Regional Veda Sabha/ Regional Veda | _

Sammelan Total annual allocation - Rs.24
lakhs, subject to availability of
fund.

Maximum of Rs. 8 lakhs per
programme. Expenditure heads as
per MSRVVP Scheme

6. | All India Veda Conference/All India Veda )

Mahotsava with 500 participants for three | [0tal annual allocation - Rs.30

days lakhs, subject to availability of
fund.

Maximum of Rs. 10 lakhs per
programme. Expenditure heads as
per MSRVVP Scheme
y
Veda Paraayana Total annual allocation - Rs.30
. ) lakhs, subject to availability of
(1) 4 Veda Pathees in a group foraRig | fund.
Veda Parayana for 7 days
) Rs.3000/- per day per Veda
(2) 4 Veda Ps.J.thees in a group for a Pathee + Rs. 25 thousand for
Shukla Yajur Veda Parayana for 5 other expenditure per
days programme,
(3) 4 Veda Pathees in a group for a
Krishna Yajur Veda Parayana for 6
days
(4) 4 Veda Pathees in a group for a
Sama and Atharva Veda Parayana
for 5 days
8. Veda Ghana Parayana/Veda Vikriti Patha Total annual allocation - Rs.30

Parayana lakhs, subject to availability of

Days will be doubled. B
Amount for other expenditure
will be doubled.

Q.

Veda Olympiads for School Children from 6™
to 9" Standard/upto 12" Standard

Total annual allocation - Rs.10
lakhs, subject to availability of
fund.

Prize-

Rs. 1500/ to those who score 95+
marks with a medal

MSRVVP CSR RULES
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Rs. 1000/- to those who score 90+
marks with a medal
Rs. 500/- to those who score 85+
marks with a medal
Participation certificate to those who
pass

10. _ .

‘ Vasanta-Veda Shibiram Total annual allocation - Rs.20

lakhs, subject to availability of
fund.
Rs. 4.00,000/~- per Shibiram for
honorarium, food and
accommodation expenses for 30-40
student participants.

= Vasanta-Veda-Samskriti Shibiram Total annual allocation - Rs.20

lakhs, subject to availability of
fund.

Rs. 4,00,000/- per Shibiram for
honorarium, food and
accommodation expenses for 30-40
student participants.

" Veda workshop/Veda Seminar/ Regional Total annual allocation - Rs.24
Veda Mahotsava/ Shrauta-Yajna, lakhs, subject to availability of

fund.

Rs. 8,00.000/- per programme for
80-100 participants towards
expenses on food/accommodation
and travel.

b Annual traditional Veda by-heart Recitation Total annual allocation - Rs.30
for 9 days/9 traditicnal branches and lakhs, subject to availability of
conferment of Veda titles with a Cash prize to fund.
be selected by a Board of Eminent Veda
Pathis for upcoming Veda Pathis, below the 18 lakhs for Prizes and 12 lakhs
age of 25 for arrangement.

The financial assistance under various clauses as above may be re-visited by the CSR Fund
Management Committee, subject to availability of funds.

12. Sanctioning powers to the CSR Fund Management Committee in special
circumstances:

The CSR Fund Management Committee may sanction the assistance, in deserving
cases. even to those who have not applied but are doing extremely good work for the
propagation of Vedas, referred 10 the CSR Fund Management Committee by the Hon’ble
HRM and Chairman of the Pratishthan or by any of the CSR funding sources.
Circumstances for each case and reasons for sanction are to be recorded in writing by the
CSR Fund Management Committee. Under this clause, the maximum amount shall not
exceed 20% of the total contributions received in that financial year..

Page 7of 11

MSRVVP CSR RULES Page 9 of 13



&

13. Disclosure of information about assistance received from other resources;

All applicants shall have to furnish information about financial assistance received in
kind or cash from any other source/Govt Sources on affidavit.

PROCEDURE FOR GRANT OF ASSISTANCE

14. Application to CSR Fund Management Committee

A prescribed application for financial assistance from the CSR Fund shall be
addressed to the Secretary, MSRVVP in the prescribed Performa by the persons/entities
eligible to reccive assistance with the authentication/forwarding from Hon’ble Members of
FC/GC/GIA/CSR  Fund  Management Committee/Vice-Chancellors of Sanskrit
Universities/Heads of Dept of Veda/ Sanskrit of Indian University/ Pathashala/ Officers of
Pratishthan/ eminent persons/Funding Companies.

15. Consideration of application

All applications for financial assistance from the Fund shall be considered by the
CSR Fund Management Committee and where the CSR Fund Management Committee is
not meeting in near future for any reason, the applications so received may be considered
and disposed of by circulation.

16. Power to stop grant

The Chairperson of the CSR Fund Management Committee may, if he/she thinks it
necessary to do so and for reasons to be recorded in writing, in good faith can withhold or
reduce any undisbursed grant made under this Scheme.

17. Management of the fund

The Fund shall be managed strictly as per directions and guidelines issued by the
Governing Council/Govt. of India and any statutory provision in this regard and also in
compliance of guidelines issued by the Central Vigilance Commission/Income Tax and
other authorities. However, CSR Fund must be utilized only for the promotion of the
Vedas.

The MSRVVP shall provide rent-free office space and supporting infrastructure to manage
CSR funded activities, which are within the promotional activities of Vedas.

18. Monitoring and inquiry on the fund

The Ministry of Human Resource Development, Govt of India shall have the power to
order inquiry into the management of fund and issue any direction and thereon.

19. Chairman — powers and functions

Chairman of the CSR Fund Management Committee shall have the power necessary to
manage, disburse and regulate the fund in accordance with the resolutions adopted by the
Fund Management Committee to fulfill the objectives of the Fund and in compliance of the
relevant statutory provisions and Government of India Instructions including those issued by
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the Central Vigilance Commission. In cases where the Chairman of the Committee deems it

fit to do so, for reasons to be recorded in writing, may consider an application in emergency
and release 50% of the admissible amount immediately and obtain approval of the Commitiee
by circulation or in its next meeting,

20. Co-ordinator — powers and functions

All resolutions shall be in the name of the CSR Fund Management Committee and
shall be signed by Secretary, MSRVVP as Chairman, CSR Fund Management Committee and
Co-ordinator of the CSR Fund Management Committee.

It shall be the duty of the Co-ordinator to:

1) Keep regular accounts of the CSR Fund as per Govt of India accounting norms,

2) Process the cases approved by the Chairman/CSR Fund Management Committee for
release of funds to the recipients as per procedure

3) Be the custodian of all records of the CSR Fund Management Committee,

4) Conduct the official correspondence on behalf of the CSR Fund Management
Committee with prior approval of the Chairman,

5) Issue all notices for convening the meetings of the CSR Fund Management Committee
with prior approval of the Chairman,

6) Keep minutes of all meetings of the CSR Fund Management Committee,

7)  Submit the Account books of CSR Fund for audit as approved by GC

8) Prepare Income and Expenditure account of the fund for each financial year and
place it before the CSR Fund Management Committee/ FC/GC.

9) Discharge any other functions as may be assigned to him by the CSR Fund
Management Committee/Chairman from time to time.

The co-ordinator shall be paid Rs.2000/- per month as Honorarium out of the CSR fund for
this additional work.

21. Deposits & Assets of the fund

21.1 The CSR Fund shall include contributions received from various Companies as
well as other Voluntary donations and endowments from any other non-govt.-sources for
the purpose of this fund. Contributions shall be received in the name of MSRVVP-CSR
Fund only after prior approval of the Chairman/CSR Fund Management Committee and
disclosure of the full particulars of the donor in the prescribed form, available in the
website of MSRVVP. No Grant-in-aid from MHRD will form part of this fund.

21.2 All financial contributions to the CSR Fund shall be accepted either through
digital measures or through Demand Draft/Crossed Cheque and shall be credited to the
MSRVVP- CSR Fund A/C, to be opened in a Nationalised Bank, which shall be jointly
operated by Secretary, MSRVVP and DDO or an authorized officer of the MSRVVP.

22. Allocation of fund

The CSR Fund Management Committee may determine, with the approval of the
Governing Council, the proportion of total fund available at its disposal for sanction and
release for various purposes of this scheme in a particular year. However, for developing a
corpus of the CSR Fund, initially for two years (extendable up to five years, depending
upon the amount available in the fund), only 50% of the annual contributions received shall
be sanctioned and disbursed for various puposes under these rules. Thereafter, with the
approval of the Governing Council and the CSR Fund Management Committee, the interest
earned on the CSR Fund in the preceding year shall be the maximum amount available for
sanction and release in the succeeding year for the purpose of the fund.
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23. Withdrawal of funds '5

23.1 Any withdrawal from the accounts of the CSR Fund shall be made under joint
signature of Secretary, MSRVVP and DDO/Authorised Officer of MSRVVP as approved
by the Fund Management Committee.

23.2 The monies out of the Fund that are not required to be used immediately for the
objects of the CSR Fund be kept in FDRs for the time being, till the GC/Fund Management
Committee decides about investment of the surplus money.

23.3 All payments from the fund shall be made through Digital measures like
PFMS/RTGS only.

24. Engagement of staff for CSR Supported activities under MSRVVP

24.1 The CSR Fund Management Committee may temporarily engage one DEO/Clerk
with educational qualification of graduation on outsourcing basis to keep the records,
files, and to do correspondence etc of the fund and a support staff like MTS as it may
consider necessary for the discharge of its functions effectively.

24.2 On expansion of the Fund and its activities, engagement of additional personnel
will be assessed and considered by the Fund Management Committee.

24.3 Persons engaged. as referred to above, shall be on contractual basis and shall be
paid remuneration from out of the CSR Fund at the rate applicable to similarly placed
contractual employees of MSRVVP or at the rate approved by the Fund Management
Commitiee.

24.4 The Veda Pathees who are provided with financial assistance out of CSR Fund
either directly in their name or through the Trust/Society etc. shall neither be the employees
of the MSRVVP nor of the Govt of India.

24.5 Financial assistance will be provided on year to year basis, subject to availability
of CSR Fund, without any commitment for continuity, and also based on satisfactory
assessment and fulfillment of the objectives of the Fund.

25. Administrative expenses

The administrative expenses incurred by the CSR Fund Management Committee such
as expenditure incurred on salaries and allowances, traveling allowance and daily
allowance of personnel and traveling allowance and daily allowance of the members
and also expenses incurred for generation of awareness about the CSR Fund shall be
legitimate charge on the CSR Fund.

26. Remuneration to members

No remuneration shall be paid to any of the members of the CSR Fund Management

Commitiee except traveling and daily allowance at rates applicable under Govt of India
instructions.

27. Accounts and audit of Fund

Regular accounts of income and expenditure of the CSR Fund shall be audited
by a certified Chartered Accountant or any other authorities like CAG as may be
appointed by the MSRVVP. Any audit fee payable and its incidental espenses shall be
legitimate expenditure of the CSR fund.
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An annual report on the working of the CSR Fund shall be prepared by the Member-
Secretary & Co-ordinator of the Fund, to be certified by the Chartered Accountant/Auditor,
and after approval of the CSR Fund Management Committee, shall be presented to the
Governing Council of MSRV VP and to the Government of India after incorporating it in to the
Annual Report and Annual Accounts of the MSRVVP.

29. Relaxation clause

29.1 In the event of any urgent Vedic promotional activity as per clause 11 above,
Secretary, MSRVVP and Chairman of the CSR Fund Management Committee, if he
deems it fit to do so, may recommend relaxation of any of the conditions to the Fund
Management Comunittee and shall obtain approval by circulation and can order sanction
and release of financial assistance.

292 The sanction accorded as above shall be placed as reporting item in the subsequent
meetings of the CSR Fund Management Committee.

30. Acknowledgement of CSR Fund Sources

The Trust/VO/Pathashala/GSP Unit/Programme organizing Institute shall acknowledge the
names of sources of CSR Funding as per the directions of MSRVVP.

31. Prohibition of utilization of CSR-Fund to non-Vedic Activities

The CSR Fund shall not be utilized for any purpose which does not fulfill the objectives for
creation of the fund.

32. Dissolution of CSR Fund

In the event of any legal necessity or decision of the Govt. of India to dissolve the CSR
Fund, the amount at credit of CSR Fund shall be transferred to MSRVVP Corpus so that
objectives for which this fund was established shall continue as per the directions of MSRVVP.

Fokekok %
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